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Message from

Adecco

Managing Director

As we embark on a new year of 2024 filled with possibilities and
opportunities, | am thrilled to present to you the latest edition of our
salary guide 2024. This report not only serves as a comprehensive guide
to current Hong Kong market trends and HR insights but also offers a
visionary outlook on the future of work. As the Managing Director

of Adecco Hong Kong, | am honored to share with you our insights and
perspectives on the exciting times that lie ahead.

The world of work is undergoing a profound transformation, driven

by technological advancements and the rise of artificial intelligence

(AIl). Al'is no longer a distant concept; it is becoming an integral part

of our daily lives and work environments. In the coming years, we

can expect Al to play an even more significant role, revolutionizing
industries, and reshaping the workforce landscape on a global scale. The
increasing integration of Al technologies will bring about unprecedented
opportunities for growth, innovation, and efficiency. While there may

be concerns about the impact of Al on job displacement, it is essential

to recognize that Al is not here to replace humans; rather, it is here

to augment our abilities and empower us to achieve more. Al has the
potential to automate repetitive tasks, freeing up valuable time and
resources for employees to focus on higher-value activities that require
creativity, critical thinking, and emotional intelligence. By embracing

this transformative technology, organizations will unlock new levels

of productivity, drive innovation, and create a more fulfilling work
experience for their employees.

In the realm of talent acquisition, Hong Kong faces unique challenges
and opportunities. The competition for top talent has intensified, and
recruiting and retaining the best and brightest individuals have become
strategic imperatives for organizations. However, we must address

the demographic shifts that Hong Kong is experiencing. The declining
birth rate and the emigration wave have resulted in a significant
decrease in the working population. Moreover, Hong Kong has recently
registered the largest decline in its working population in decades. These
demographic changes call for innovative approaches to talent acquisition
and retention.

One of the key considerations is the arrival of Generation Z in the
workforce. According to the UWorld Economic Forum, by 2025, Gen Z will
account for one-third of the workforce. However, Gen Z workers come
with their unique set of skills and preferences. While they are well-versed
in technology, they may lack proficiency in softer skills such as in-person
communication and interpersonal dynamics. As a result, companies

will need to adjust their training programs to effectively develop these
younger workers. Additionally, Gen Z expects alignment between

their personal values and the values of the companies they work for.
Fostering a strong company culture that resonates with the values of this
generation will be crucial in attracting and retaining Gen Z talent.

Furthermore, the COVID-19 pandemic has significantly impacted the

way we work. Companies in Hong Kong SAR have undergone substantial
adaptations, such as setting up secure cloud networks and issuing
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laptops to enable flexible work arrangements and remote working. The
pandemic has also highlighted the importance of work-life balance, with
employees seeking greater flexibility and well-being in their professional
lives. As we move forward, it is essential for organizations to continue
prioritizing employee well-being and adapt to the evolving expectations
of the workforce.

The future holds immense promise, and | am confident that, by
embracing Al, nurturing talent, and fostering a culture of continuous
learning, we will shape a brighter and more prosperous future
together. Adecco Hong Kong is here to support you every step of the
way, providing tailored solutions that meet your unique needs and
empouwering you to seize the countless opportunities that lie ahead.

In closing, | invite you to delve into the insights and recommendations
presented in this salary report. Let us embrace the future of work with
optimism, boldness, and a shared vision for success. Together, we will
navigate the ever-changing landscape, unlock new possibilities, and
create a future where talent thrives and organizations flourish.

Wishing you a transformative and rewarding year ahead.
Sincerely,

Audrey Low
Managing Director, Hong Kong & Macau

s

udrey Low
anaging Director, Hong Kong & Macau
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For the 2024 Adecco Salary Guide, we surveyed 6109 professionals both employers & employees from Australia, Hong Kong SAR, New
Zealand, Malaysia, Thailand, Vietnam, South Koreaq, India and Singapore for insights from the APAC region on how they are navigating
the ever-changing work landscape as well as planning their career changes for the next year.

Insights on Talent Motivation

As 2024 brings upon a new wave of unprecedented challenges, intent to move remains high across APAC. 88% of respondents are either
actively or passively searching for new opportunities across the region.

Top Motivator for Movement of Talent Top Motivator: Compensation & Benefit Packages
While analysing the top motivators contributing to

movementof talentacrossthe region,compensation
& benefits emerged as the highest influencing factor 88%
with 67% choosing it as their top factor to consider

82%
5 78%
when moving roles. This is especially prominent - - o
in Hong Kong (88%) followed by Singapore (82%) . 60%
& South Korea (78%). This could be due to the -
especially high cost of living in these countries,
which calls for regular review and compensation
adjustments specific to each country’s economic
conditions. Organisations will thus have to relook

their Compensation & Benefit pay strategies to

instill confidence in the candidates & to attract tOp Thailand  Hong Kong  Australia Malaysia New ZealandSouth Korea  Vietnam India Singapore
talent and foster employee retention in line with

the market conditions.

*534 responses for HK
adecco.com.hk | 9
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Insights on Salary Expectations

As each year brings with it unprecedented challenges, the
impactonlabourmarkettendstoinfluence the organisation’s
financial outlook & pay strategies for the year.

Actual base salary increase from current employers

B >20% increase

23%
21%

I ]

Thailand Hong Kong Australia Malaysia New Zealand Vietnam India Singapore

With Compensation & Benefits being the main priority for
jobseekers to shift, salary expectations across APAC are
high. In reality, 21% of respondents from India and 9% from
Malaysia received >20% salary increase as part of their

9%
8%
. o 7%
current role. In contrast, when changing employers, 91% o 5%
and 72% of respondents in India and Malaysia respectively I . I

expect a >20% increase in base salary.

Analysing the high salary expectations that employees
have, organisations especially need to adjust their pay
strategies accordingly in 2024 for employees to be paid in
line with the market demand, to attract & retain top talent. 91%
The following sections in the salary guide will be indicative
of the pay range that is ideal for various job roles based on
Adecco’s expertise & experience.

Expected base salary increase when changing employers

B >20% Increase

72%

59% 57%

46%
37% %
' 31% 35% 31% I

Thailand  Hong Kong  Australia Malaysia  New Zealand South Korea  Vietnam India Singapore
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Adecco

Insights on Gen Al

When understanding more about the specific concerns
pertaining to adoption of Al at work across the region, the
biggest concern is the use of Al being irrelevant to the job
roles (34%), followed by the lack of knowledge on how to
harness it (25%) and lastly trust-related concerns when
adopting this tool (21%).

Overall, the countries are generally worried about the
impact of Gen Al on employability given its versatile uses
in the workplace,. This can be seen particularly in India
(42%) & Singapore (40%) wherein the concern about Al’s
impact on employability is the highest. Thailand with 24%
is the country with the lowest rate of concern. Training on
effective usage of Al and the aspects in which it can be
utilized will help to develop a positive perspective in the
minds of the employees towards adoption of the tool as
part of their job roles. In line with this approach, Adecco’s
partnership with Microsoft aims to focus on development of
Gen Al powered platform to support workers to maintain
their skills currency, and employability in evolving labour
market.

Top 2 concerns about using Gen Al at work

3%

34%

17%

Lack of trust in the tool m Lack of knowledge on how to use the tool
m Lack of training at work to utilise the tool ® Not relevant to job/role

= Others

Impact of Gen Al on employability

W Extremely Concerned/ Concerned

42%

39% 9 39% 40%
38% 37%
35%
24% I
Thailand Hong Kong Australia Malaysia New Zealand  South Korea India Singapore

adecco.comhk | 11
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Insights on L&D

Learning & Development (L&D) is a key contributor that
helps to accelerate employees’ growth and nurtures their
knowledge, skills & capabilities to drive greater business
performance. Thus, the effectiveness of L&D efforts is key
for an individual as well as an organisation’s success.

Hong Kong, Australia, Malaysia and Singapore have the
highest percentage of respondents that indicate their
company’s approach to L&D and professional development
is average/poor, highlighting their overall dissatisfaction in
current L&D efforts. Organisationsare assuch recommended
to invest more in providing learning & development growth
opportunities to employees to improve the overall EVP,
talent retention and strengthen the workforce to better
tackle the unprecedented challenges in 2024.

Furthermore, countries consistently identified Digital &
Technology skills and People Management & Leadership
skills as the top 2 skills and competencies (except in South
Korea) they would like to invest in for their own professional
development. This is particularly observable in Thailand,
Malaysia, India and Singapore where the percentages are
the highest. Thisis indicative of the hard & soft skills trainings
that organizations can consider providing to employees for
the skills growth & development.

Adecco

Organisation’s efforts towards L&D

51%

Thailand

B Average/ Poor
68%

57% 59%
53%
48%
23%

Hong Kong Australia Malaysia  New Zealand India Singapore

Top 2 skills and competencies for professional development

62%¢0%

Thailand HongKong Australia  Malaysia New South India

H Digital & Technology Skills

B People Management & Leadership

58% 58%
54%

|I |51%

55%

N 54%
as 47% 50% 50%
° 42%
28% 28%

Singapore
Zealand Korea

adecco.comhk | 12
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= |nsights on Workplace Culture

APAC Labor Market

Salary and Work Trend

Survey result A thriving workplace culture based on common set of values & beliefs is key in positively impacting every aspect of the business. It fosters
a sense of belonging and encourages employees to actively engage in their work. Companies in Hong Kong and Australia may need

Salary Guide to take steps to better maintain a positive workplace culture as reflected by 51% and 45% of respondents respectively which indicated
that their organization needs improvement in its workplace culture. A culture which celebrates open communication, diversity, recognizes

Accounting & Finance achievements and breeds supportive and approachable leaders also sets the tone for a positive workplace culture.

Construction &

Engineering Contrarily, in Vietnam and India strong organisational culture is reflected with fewer respondents indicating requirement for improving

Corporate Support their workplace culture. In summary, companies that prioritise cultivating a positive, inclusive and supportive culture are better positioned

e St to not only attract top talent, but also retain employees who are in turn more motivated and committed to the organisational success.

Education

Information
Technology

Legal

o Organisational culture on talent attraction & retention
Life Science &

Pharmaceutical
Marketing B Needs Improvement

Retall

51%
Sales
45%

Supply Chain, Logistics
& Engineering

39%

35% 34%
32%

17% 16%

Thailand ~ Hong Kong  Australia Malaysia  New Zealand  Vietnam India Singapore

adecco.com.hk | 13
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Messge rom Hong Kong Salary And

Managing Director

wswiwinll Work Trend Survey 2024

Salary and Work Trend
Survey result

Salary Guide Respondents Profile

Accounting & Finance
_ Current Role
Construction &

€ngineering . .
C-suite or Executive Leader
Corporate Support . ]

‘ ‘ This report not only serves as a comprehensive

guide to current Hong Kong market trends and

Middle-Management compensation insights but also offers a visionary
outlook on the future of work. ’ ’

38% Employee / Individual Contributor

Customer Service Director / Senior Management

Education

Information

Technology

Legal

Life Science &

Pharmaceutical Current Business Sector Duration In Current Role

Construction /

Marketing ) _
Engineering
Retall

Sales Other Financial Services /
Banking 2 - 5 years
Supply Chain, Logistics
& Engineering 5 — 8 years
Government / Institution / s_15
Education B years
Retail / Consumer Goods >15 years

Industrial / Manufacturing

Public Relations / Media / Publishing

Property / Real Estate Information / Digital Technology

Professional Services / Life Sciences /
Consulting Health Care

Logistics / Supply Chain adecco.com.hk | 15
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In terms of business outlook for organization for the 12 months ahead, majority indicated modest/ limited growth.

\ \
12% 39% 39% 11%

Strong Growth Modest Growth Limited Growth Downsizing

In search for new job opportunity, majority will use recruitment agency/ online job boards primarily, followed by LinkedIn.

Other

DIP3IA |0120S

Recrultment Agency

L. Company Websites / Careers Pages

Online Job Boards

U|P=HU

adecco.com.hk | 16
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Compensation and Benefit

Message from
Managing Director

APAC Labor Market What level of base salary increase did you If you remain with your current Employer in the next
gs‘r“’g °:::L';:‘:°’k W receive with your current Employer in the last 12 months, what are your own expectations for the
J 12 months? level of base salary increase you will receive?

Salary Guide

> 20% increase

Accounting & Finance

10 — 20% increase

Construction &
€ngineering
5 — 10% increase

Corporate Support

Customer Service 2 — 5% increase

Education

o [©) < o -

Technology

Legal

Life Science &
Pharmaceutical

. %
Marketing 5 9 O of respondents think their

Retall Remuneration and Benefits are in line with the
Sales industry average.

Supply Chain, Logistics .
59%
(o] R [
_ ‘m |Iﬂe LUI[h the ‘ndUStrg Overoge Bl_onnUO“U 4/0

31% Quarterly 1%

Below the industry average

%
8 0 O of organization conduct formal salary reviews anually.

9% Not at all 14%

Above the industry average

Other 2%

adecco.com.hk | 17
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Compensation and Benefit

Message from
Managing Director

APAC Labor Market

Salary and Work Trend If one is to change to a new employer in the next 12 Benefits offered by organizations in 2023:

Survey result months, their expectation on base salary increase is Health/ medical insurance is the most common
much greater. Over 35% are expecting over 20% on benefit being offered by majority of organizations.

Salary Guide salary increment.

Accounting & Finance

<5% increase >30% increase

Construction &
€ngineering

Corporate Support
Customer Service 5 — 10% increase
Education

Information 20 — 30% increase

Technology
Legal

Life Science &
Pharmaceutical

Marketing
Retall

Sales

Supply Chain, Logistics
& Engineering
10 — 20% increase

Health / Flexible Learning & Incentive Rental / Other
Medical Working Development Schemes Vehicle
Insurance Programs Allowance

85% 45.3% 40% 25% 11.6% 10.5%

adecco.comhk | 18
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Career Progression

52% of respondents are open to new opportunity but not actively
looking for opportunity, only one third of respondents are actively
looking for new opportunity.

~

18%

Not open to a new
opportunity

52%

Open to a new
opportunity but not
actively looking

29%

Actively looking for a
new opportunity

When considering changing employer, below are the top 3 main priorities
in choosing the right role & company:
1) Compensation & benefits 2) Work-life balance 3) Management culture

Compensation & o,
Benefits 84.6%

Work-life 58.9%

B ]
Conosement %
Culture 50.9%

Professional 3 2 8%

Development

Employer Brand 28.3%
and Reputation ’

Change of 7.1%
Industry :

Other 1.5%

adecco.com.hk
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To enhance one’s professional development and future
employability, individuals are interested to invest in below skills &
competencies, with increasing emphasis on digital & technology
skills, followed by people management.

Digital &

o)
Technology Skills 44.8%
oopte 44.6%
Management

Functional skills

related to your 33.1%
current role

Communication & o
Collaboration 30.1%

Coaching & o,
Mentoring 26%

66% of respondents rate their organization’s approach to professional
development and learning & development to be average/ poor, which
calls attention to put more emphasis on this aspect.

6%

Excellent

46%

Average

Adecco

Top challenges faced by professionals in their
current role, which includes a wide range of
obstacles.

Balancing
multiple
priorities and
managing time
effectively

Increasing
responsibilities
and insufficient
workforce

Making difficult
decisions

in complex
situations

Communicating
effectively and
ensuring clarity of
direction

22.8%

Leading
through
change and
uncertainty

adecco.com.hk | 20
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The factors that contribute to employee satisfaction and Almost half of the respondents think that
Message from . . . . : . . . o« .
e B motivation to stay with an organization have evolved over time. their organization’s workplace culture and its
APRCUEber Mara Cu;rbentlgé the top !:P!ree foc:orslore con:n::etltlve c?mper;lsotlon impact on emplogee %ttt:octlon, ;etentlon, and
Salary and Work Trend and bene t.s, a positive wot' culture un.t. supportive colleagues, engagement need to be improved.
Survey result and work-life balance. While opportunities for career growth and

advancement used to be one of the primary factors, it has now
been surpassed by the importance of work-life balance.

Salary Guide

8%

Accounting & Finance Competitive Gl =ty
. (o)
. compensation and . are regarded
Construction & P 62.9% garce
benefits los an attractive

€Engineering € noloyer of

Choice in our
INdustry

Corporate Support

Positive work culture and o)
Customer Service . 5 15 /o
supportive colleagues
Education

Information

Technology Work-life 50.7%
balance ol/ &

48%

Legal

44% Needs Improvement -

they struggle to attract

Good - they are and retain employee
regarded as a reputable

company to work for in
our industry

Life Science &

Pharmaceutical Opportunities for

. career growth and 35.8%
Marketing advancement

Retall

Sales Recognition
and rewards for 16.9%
achievements

Supply Chain, Logistics
& Engineering

This shift highlights the increasing significance employees place
on achieving a healthy equilibrium between their professional and
personal lives. Employers who prioritize providing competitive
compensation, fostering a positive work environment, and
promoting work-life balance are more likely to retain and
motivate their employees in today’s workforce.

adecco.comhk | 21
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About the salaries in this quide

i BSRERERE  9ASIAG -

UM 8B IR1B2022-2023 F HiEAdeccoR BERIRE T BR 2 FI9HEMS - HBRLE

RFHEREANERN - ERETRZEE EAdeccoZBEFKIEZE - EERMEHRSE - REXRIFE - BRERERX -

AiErPTEEYE R RN HAdeccofflLENSE - WNREANSIBAIERMIENIANS - AEBEF A ERATEA IR - BHRENE

B EENERENNIERX - BE - BRI - AdeccolR A EFIRENEARTE -

The information provided in this guide represents averages salaries derived from positions that Adecco recruited from 2022-2023. The
salaries exclude over time payment, commissions, allowances and bonuses. Salaries are based on the salaries of local citizens in Hong Kong.

The salary guide is representative of data that Adecco has collected and complied from clients and candidates in Hong Kong.
The information should only be used as a guideline and should not be reproduced without written prior permission of Adecco.

The materials and information provided by the Adecco on this guide is for reference only. Adecco shall not be liable for any losses, damages,

costs or expenses howsoever caused, arising directly or indirectly from the use of or inability to use this guide or reliance upon any information
or material provided on this guide or otherwise in connection with any representation, statement or information on or contained on this quide.

For more information on salaries in your job market,
please contact your Adecco representative or send an email to hongkong@adecco.com

adecco.comhk | 22
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aT A B1#53R18 Accounting & Finance

I

Ll

Job Position

&t Accounting

HEE

Accounting Manager
HREEE

Chief Accountant
=8 3R]

Senior Accountant
R AEETEl

Cost Accountant
=R

Accountant
EETENE

Assistant Accountant
BRIREE

Senior Account Clerk

WRF5E / IRF5BNIE

Account Clerk / Assistant

Adecco

= R#r (B%)
BHER PImEFE (F) Monthly Salary in HKS
REHE | &HSHE
min. max.

Experience
(In Years)

Qualification

MBS R U
Degree in Finance and 8+ 45,000 55,000
Accounting

I=EN Y
ARULE 5 35,000 40,000
Degree+
St EE
Wzt PRI , 5+ 30,000 38,000
Degree in Accounting
==t EE
Wrat BER M : 3-5 30,000 38,000
Degree in Accounting
e+ EdEg
Wrat BEM . 3-5 28,000 35,000
Degree in Accounting
e+ EdE]
= .fl';;fﬂ . 2-4 20,000 28,000
Degree in Accounting
et E E]
W=t BRI , 1-2 18,000 22,000
Degree in Accounting
==t EIE]
st B <1 16,000 18,000

Degree in Accounting

adecco.com.hk |
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CI=1
=

Ll

Job Position

E5t Audit

ERTER4RES
Head of Audit

RENERT 4RI

Internal Audit Manager

BB ETEM

Internal Auditor

B3 AT AR
Assistant Audit Manager

E

Audit Supervisor

BEXRERTED
Senior Auditor

YRERTE
Audit Junior

BIRE
Audit Clerk

aT A B1#53R18 Accounting & Finance

PBFE (F)
Experience
(In Years)

IREFZK

Qualification

CIAFEMR - EIESFTEMT
CIA license, major in Accounting 10+
and Finance

CIAFEHR - EIE SRR

CIA license, major in Accounting 8+
and Finance

CIAFER - EIETRHEARMTS

CIA license, major in Accounting 5-7
and Finance

CIAFEIR - EIESEHEAMES

CIA license, major in Accounting 5+
and Finance

CIAERR « X IEEEHHEMT

CIA license, major in Accounting 4-5
and Finance

CIAEHR « EIESFHERT

CIA license, major in Accounting 3-5
and Finance

FEEETERMES

Major in Accounting 1-2
and Finance

FEEETERMES

Major in Accounting <1
and Finance

Rk (B%)

Adecco

Monthly Salary in HKS
RS

BEHA

min.

80,000
45,000
30,000
35,000
45,000
30,000
18,000

16,000

max.

120,000

65,000

35,000

45,000

50,000

40,000

25,000

19,000
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I

Ll

Job Position

B4#% Finance

BAT5ER 4R B

Financial Controller

IS BITEAEIE

Finance & Admin Manager
PATS AR

Finance Manager

23553t B

Financial Analyst

R4 35 Bh3E

Finance Assistant

IIEBITHRES
Finance & Admin Clerk

s E R

Financial Management Trainee

Adecco

aT A B1#53R18 Accounting & Finance

Rk (B%)
Monthly Salary in HKS

REHFE | oS
min. max.

SR FRREE (F)

Qualification

Experience
(In Years)

M EE M
Degree in Finance and Accounting
A BT AL
Degree in Finance and Accounting
A E T BI

Degree in Finance and Accounting
AT g B
Degree in Finance and Accounting
A E GBI
Degree in Finance and Accounting
M E GBI
Degree in Finance and Accounting
A g T EAI

Degree in Finance and Accounting

5-20 60,000 80,000
5-10 45,000 60,000
5-10 45,000 55,000
3-6 35,000 40,000
2-3 20,000 25,000
1-5 20,000 25,000

<1 17,000 22,000

adecco.com.hk |
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I

Ll

Job Position

TR¥E Tox

RIZER 4R ES
Head of Tax

MBI

Tax Manager
FRRBES

Senior Tax Accountant
RIS

Tax Accountant

Hi¥5Bn3E

Tax Assistant

IREFZK

Qualification

PTG R EMI

Degree in Finance and Accounting
ARG B
Degree in Finance and Accounting
M E GBI
Degree in Finance and Accounting
M E GBI
Degree in Finance and Accounting
BRI

Degree in Finance and Accounting

aT A B1#53R18 Accounting & Finance

FRREE (F)

Experience
(In Years)

8+

5+

3-5

2-4

1-2

Adecco

Rk (B%)
Monthly Salary in HKS

REHFE | oS
min. max.

80,000 120,000
45,000 65,000
28,000 35,000
20,000 28,000
15,000 20,000

adecco.comhk | 27
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I

Ll

Job Position

B17% Treasury
iR

Head of Treasury

RAT5 4RI

Treasury Manager
EXMBEER
Senior Treasury
R g Rt

Treasury Accountant

MBEE
Treasury Officer

MIEMES

Treasury Clerk

IREFZK

Qualification

ARG BRI
Degree in Finance and Accounting
M E GBI
Degree in Finance and Accounting
M EEE BRI
Degree in Finance and Accounting
A BB R EAI
Degree in Finance and Accounting
A BT AL
Degree in Finance and Accounting
AT BRI

Degree in Finance and Accounting

aT A B1#53R18 Accounting & Finance

FRREE (F)

Experience
(In Years)

5+

5+

3-5

2-4

2-4

<1

Adecco

Rk (B%)
Monthly Salary in HKS

REHFE | oS
min. max.

75,000 100,000
40,000 65,000
35,000 45,000
30,000 35,000
18,000 25,000
16,000 18,000

adecco.comhk | 28
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Adecco

2E T 3£ Construction & Engineering

Ll

Job Position

£ 2 Architecture

JE B 4855 (M E R 28 )
Project Director (Client Side)

IER &

Project Manager (Developer)

a1 {2 S 61l (33 FR B B3 7))
Registered Architect ( Developer)

ZE 1 €lectrical & Mechanical

JEE&E

Project Manager

st TiEEm
Reqistered Engineer

THEE/KITEE
Engineer/ Technical Officer

Bh3E T 32 6M

Assistant Engineer
RBTEM

Graduated Engineer

— B#: (8%)
BHER PImEFE (F) Monthly Salary in HKS

0 0 € i = + =t =B TEos
Qualification P e RIEFE | s

(In Years) .
min. max.

BEEEMBEEEAM
Member, Hong Kong Institute of 15+ 90,000 140,000
Architects

BEEEEMBEEEAM
Member, Hong Kong Institute of 10+ 65,000 85,000
Architects

BEREMBETE A
Member, Hong Kong Institute of 6+ 45,000 60,000
Architects

BEIEMBEEESM

Member, Hong Kong Institute of 8+ 50,000 65,000
Engineer

BEIEMBEEEAM

Member, Hong Kong Institute of 6+ 35,000 45,000
Engineer

BRTREEIMEETIRAS
EMSD Registered Electrical Workers

ERIEEIMERIEAER
EMSD Registered Electrical Workers

ERTIEZIEMEBEETIEAR
EMSD Registered Electrical Workers

n/a 25,000 30,000
n/a 22,000 26,000

n/a 18,000 20,000

adecco.com.hk | 30
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2E T 3£ Construction & Engineering

Ll

Job Position

IREFZK

Qualification

#EE/ ¥2/ IRIE/ B E Health/ Safety/ Environment/ Quality

ZERKE
Manager

stfftRZEE
Resgistered Officer

#IZ Building Surveying
JER &3S

Project Manager

st Al EEm
Registered Building Surveyor

SIEGRMEEERE
Labour Department Registered
Safety Officer

STERMEEEE
Labour Department Registered
Safety Officer

BEMEMBEEEAM
Member, Hong Kong Institute of
Surveyors
BEMEMBEEEAM
Member, Hong Kong Institute of
Surveyors

FRREE (F)

Experience
(In Years)

10+

5+

8+

6+

Adecco

Rk (B%)
Monthly Salary in HKS

REHFE | oS
min. max.

60,000 90,000
38,000 50,000
55,000 63,000
38,000 48,000

adecco.comhk | 31
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125718 Corporate Support

. B# (8%)
B =R g )
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E . = I =l == ===t
Sl BEFE |BERA
min. el

Salary Guide

Accounting & Finance

AJEE Human Resources

oo & EBIFANEIRMEE Bt
Engineering Regional HR Director Bachelor or above 15+ 90,000 130,000
Corporate Support ANEFEEs B
Customer Service HR Director Bachelor or above Lot 70,000 90,000
. =22 35 4% B3 St
Education ﬁgJMEIE"-:IE ;:L_hjll"{t b 8-10 45,000 60,000
Information anager achelor or above
Technology BT A SV IRAEIE B ca rso00 45000
Legal Assistant HR Manager Bachelor or above ’ ’
Life Science & ANEREHKEF ) Bt 5-10 30,000 50,000
Pharmaceutical Human Resources Business Partner Bachelor or above ’ ’
Marketing ANERERZHKES Bk 5-10 30.000 40000
Retail HRIS Specialist Bachelor or above ’ ’
BIRANEREER/ ANERSE B E
5] i =§5 0 =<3 52 = B
Sales Senior HR Officer/ HR Specialist Bachelor or above 57 30,000 35.000
Supply Chain, Logistics AHEEEE B F
& Enai 2 Hogs - -
ngineering HR Officor Bochelor or above 3-5 23,000 30,000
&3 By
ANEREE Bl 0-2 18.000 20,000

Human Resources Assistant

Bachelor or above

adecco.com.hk |
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1E3E5718 Corporate Support
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Rk (B%)
Monthly Salary in HKS

REHFE | oS
min. max.

KA1 &R FRBFEE (F)

Job Position Qualification

Experience
(In Years)

Salary Guide

Accounting & Finance

Construction &
Engineering

Corporate Support
Customer Service
€ducation

Information
Technology

Legal

Life Science &
Pharmaceutical

Marketing
Retail
Sales

Supply Chain, Logistics
& Engineering

f# 2 Secretarial
BERTWA/TEWE

Senior Personal Assistant / Executive Assistant

ARE

Personal Assistant
THWE
Executive Assistant
RWE

Junior Secretary

ExWE/ B

Team Secretary/ Assistant

1TEX Administrative

1TEHRES

Director of Administration

TTRESIR/ N R AR TR

Administrative Manager/ Office Manager
TELBNIE/ £ E

Administrative Assistant/ Officer

EEE

Receptionist

WMAEXE
Office Assistant

B4gll E
Bachelor or above
B4mllE
Bachelor or above
B4mllE
Bachelor or above
Bk
Bachelor or above
FBtEHEL

Associate Degree/ Degree

Bigll E

Bachelor or above
Bgl E

Bachelor or above

BBt mHEL

Associate Degree/ Degree
B4R

Diploma / Degree

et

Diploma

10-20

3-10

3-10

3-5

1-3

15-20

6-15

0-5

0-5

0-2

50,000

30,000

30,000

25,000

22,000

65,000

40,000

18,000

18,000

16,000

70,000

50,000

50,000

30,000

25,000

85,000

60,000

27,000

25,000

18,000

adecco.com.hk |
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ZPRT5
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Z P RF5 Customer Service

Message from
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Rk (B%)

&5 4 5
Salary and Work Trend B {51 (&EEEk Eﬁﬁﬁﬂzﬁ (%) Monthly Salary in HKS
S It . . . xperience = o e
HIVEY eS8 Job Position Qualification I PY RIEFE | s
(In Years) min. max.
Salary Guide
Accounting & Finance & RAE . ABBRR 8+ 35,000 60,000
Customer Service Manager Degree ' '
gr?;;t;z;trgn . R EE . . AR . . 5+ 27,000 30,000
c < Customer Service Supervisor Degree/High Diploma ’ ’
orporate Support —_ i
i - ERES . ABER 5+ 22,000 30,000
Customer Service Customer Service Specialist Degree/High Diploma ' '
foucation ERES ABHRR 2-3 19,000 25,000
Information Customer Service Executive Degree /High Diploma ’ ’
Technology ERENE AERK
. . S 0-1 16,000 22,000
Legal Customer Service Assistant Diploma / DSE

Life Science &
Pharmaceutical

Marketing
Retall

Sales

Supply Chain, Logistics
& Engineering

adecco.com.hk | 36
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208 Education

Ll

Job Position

iz

Professor

BRRE

Principal

B ZED

Teacher

EE

Researcher
BELKE

Admissions Manager
BIREBLEREANE
International Student Recrutiment Officer/
Admissions Officer

BEXAERER

Senior Education Consultant
HERER

Education Consultant
BifE &

Subjects Head

Adecco

Rk (B%)
Monthly Salary in HKS
REHE |&EEHE

min. max.

SR FRREE (F)

Qualification

Experience
(In Years)

oy {8 - B4
L2 M 10 + 90,000 150,000
Master or Doctoral Degree
KR8 R
Certification Course for Principals 10+ 85000 135000
EEfI
PGCE/ PGDE/ Master Degree 1-7 31,000 75000
B4
B E 3-5 30,000 40,000
Bachelor or above
BE4-gy )
Bt 5+ 35,000 55,000
Bachelor or above
B4-gi ],
B E 2.5 25,000 30,000
Bachelor or above
Eid-gy )
> 4-6 30,000 35,000
Bachelor or above
B4-ap )
Bl E 1-3 23,000 28,000
Bachelor or above
Ead-gy )
BramMdE 7-10 45,000 65,000

Bachelor or above

adecco.com.hk | 38
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Rk (B%)

== =z
Salary and Work Trend B {51 (&EEEk Eﬁﬁﬁﬂzﬁ (%) Monthly Salary in HKS
S It 00 5 5 Xperience = 4 =s = = s
HIVEY fesE Job Position Qualification £ REHFE | BREWA
(In Years) .
min. max.
Salary Guide
Accounting & Finance RIRAEH EBEEE" B4 - 45.000 55.000
Construction & Head of Curriculum Development Bachelor or above
€ngineering EHRE B4-gD
SRS BrablE 1-5 28,000 40,000
Corporate Support Subjects Teacher Bachelor or above
Customer Service %%Eggﬂi ) B4k 1-5 25,000 35,000
: Native English Teacher Bachelor or above
€ducation N - B
T st
Information ?égqj.'b‘"‘icﬁ c M ;‘ihjl AL . 5+ 30,000 40,000
Technology ucation Centre/ Campus Manager achelor or above
1T =] =S| Ea 4 E3 ab |
Legal HBEPOITHENE/ AB RIS 24k 1-3 18.000 25000

€ducation Centre Administrative Assistant / Officer  Associate Degree or above
Life Science &

Pharmaceutical
Marketing
Retall

Sales

Supply Chain, Logistics
& Engineering

adecco.com.hk | 39
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Ll

Job Position

EGIERE TS
Chief Information Officer (CIO)

Bl i 1773

IT Director/VP

Efl i s/ B SR

[T/ MIS Manager
FTSFEEIE/ iR

Business Development Manager/ Director
HEFILIR/ IR

Sales Manager/ Director
EFR%EE

Account/ Client Manager

EmiKE

Product Manager
BRLREREE

Solution Program/ Project Manager
BRI

Solution Implementation Manager
AR E IR ERAEIE

Architect/ Infrastructure Manager

ES S Rit:l
System Analyst

ERREACTE

Software Manager

BB Information Technology

SR FRREE (F)

Qualification

Experience
(In Years)

HR/EMMAEE L/ RERREL/

[ mnt= i 10+
MS/MBRA/PhD

BER/EMHEER L/ AL/ BB 8+
BS/MS/PhD

KBBR8 o
Degree/ Diploma

KEBRI L o
Degree above

REGR/ & 10+
Degree/ Diploma

RERRLLE o
Degree above

AL o
Degree above

REBHI o
Degree above

REBHI -
Degree above

KEBRI L o
Degree above

REBHIN o
Degree above

RERRLLE o

Degree above

Rk (B%)

Adecco

Monthly Salary in HKS

RBHE

180,000

140,000

65,000

60,000

60,000

45,000

50,000

60,000

50,000

65,000

45,000

55,000

=] = =k =AY
B 1 R
max.

300,000

180,000
90,000
100,000
100,000
85,000
65,000
100,000
80,000
110,000
60,000

75,000

adecco.comhk | 41
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Message from
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APAC Labor Market R#r (B%)
‘ : FRBEH () | Morthiy Sclary i
gzlx‘;g orr;:‘ﬂork Trend B {51 (&EEEk o rionce Monthly Salary in HKS
J Job Position Qualification P RIEFE | s
(In Years) min .
Salary Guide
[a} ting & Fi i} B 7 3T7 £\ H0 A |\
ccoun |n.g inance EAE?/ :F,:,Q,,Jfgiﬁ é(%ﬂ,ﬂxlg(t i 75.000 120000
Construction & ortware Architect egree qoove
Snglinceing BIRFMBAE AERRUE 1-3 30,000 55000
Corporate Support Backend Developer Degree above ’ ’
Customer Service BIlRFAEEAE AERRULE 1-3 32000 45000
T Frontend Developer Degree above ' ’
R BRERE B (LR TR KEBRL - p0000 45000
Tgsg?o?c:gg QA Engineer (Automation) Degree above ' '
s TI2EN/ A TI2EM AERBRRM L
L | Y wa ’ S ) _
=9¢ Network Engineer/ System Engineer Degree above 1-3 40,000 80,000
Life Science & o o e
Pharmaceutical B TIZH ABBRRIN E )
. 1-3 40,000 70,000
Market DevOps Engineer Degree above
arketing
: = ARERR/R
Retail Helpdesk Support Engineer Degree/ Diploma 2 00 S0
Soles RilTEMA S/ R AR/ B
Supply Chain, Logistics Technical Consultant Degree/ Diploma 2% 26,000 80.000
& Engineeri . - - .
AOINEErng KilisziE AE RERR/OR - SR80 YT
Technical Support Engineer Degree/ Diploma ’ '
By EE A RERR/ R
Database Administrator Degree/ Diploma > 55,000 75.000
IS EIEE RERR/ R
Web Master Degree/ Diploma o 25,000 40U,
HHIsEREtE RERR/ R
Web Designer Degree/ Diploma o 32,000 50.000
MILFAEAE RERR/XE
Web Developer Degree/ Diploma 2 SEAUNY ce008

adecco.com.hk
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Ll

Job Position

IFR &

Project Manager

EURIRIBED

Data Architect

Zim TIEAM

Full Stack Developer/ Engineer
UAT/QA HlIE &

UAT Tester/ QA Tester/ Tester (Manual)
ERAIRAIE

Data Governance Manager

Wt 3EEAR SR 4R IR

R&D Manager

PMO #38

Programme Management Office Manager

[SEFapi

Senior / Business Analyst

MERZ=DHTED

Cybersecurity Administrator / Analyst
MRz T2

Senior / Cybersecurity Engineer
MEREEE

Information / Cybersecurity Manager
MErEEE

Head of Cybersecurity

SRR EIRERE

Pre-Sales Consultant (Specialist)

Adecco

BB Information Technology

Rk (B%)
Monthly Salary in HKS

REHFE | oS
min. max.

SR FRREE (F)

Qualification

Experience
(In Years)

RERE/ R
Degree/ Diploma

ABIRILLE
Degree above
REBRRUE
Degree above
S & s
Higher Diploma
AERKRUE
Degree above
RERKRUE
Degree above
RERRUE

Degree above
REBRR/OR
Degree/ Diploma
REBRRUE
Degree above
AR
Degree above
RERKRUE
Degree above
RERKRUE
Degree above
RERRUE

Degree above

4+ 45,000 60,000
5+ 45,000 80,000
2+ 30,000 60,000
1+ 20,000 30,000
4+ 40,000 100,000
5-8 85,000 100,000
5-8 80,000 100,000
4+ 35,000 55,000
1-3 40,000 55,000
3-5 40,000 65,000
5+ 60,000 75,000
8+ 70,000 120,000
3-5 50,000 60,000
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Ll

Job Position

SRR EIRERE

Pre-Sales Consultant (Generalist / ICT)

ERPREAFS /117 73 1 B

ERP Consultant/Implementation Analyst

HERBERIMES

Machine Learning Technical Lead

BB ANREBEERITEE
RPA Technical Lead

R II2EM

Prompt Engineer

AITREE
Al Researcher

TENEREX T2

Mobile Developer

i) 2MEEAE

Network/ System Administrator

FENER

Data Scientist
S8 T 126

Data Engineer

ELI% 73 W B
Data Analyst

IREFZK

Qualification

ARERZUE
Degree above
RERZUE
Degree above
REBRRUE
Degree above

RERZUE

Degree above
AERKRUE
Degree above
RERRUE
Degree above
RERRUE
Degree above
RERRIAE
Degree above
REBRRUE
Degree above
REBRRUE
Degree above
RERKRUE

Degree above

BB Information Technology

FRREE (F)

Experience
(In Years)

3-5

3+

3-5

3-5

1-3

1-3

3+

1-3

5+

3+

1-3

Rk (B%)

Adecco

Monthly Salary in HKS

REHE
min.

40,000

45,000

60,000

50,000

30,000

50,000

30,000

32,000

65,000

42,000

38,000

RS

max.
50,000
80,000
75,000
70,000
40,000
70,000
50,000
55,000
85,000
60,000

45,000
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%1# Legal

Ll

Job Position

Fh A ZE Private Practice
EREE

Head of Compliance
B3R/ SRR

Assistant/ Compliance Manager
SR/ EEREDE

Senior/ Compliance Officer
AEWEEE

Company Secretarial Manager

S/ rEIWEEE

Senior/ Company Secretarial Administrator

LEWEANE/ EE
Company Officer/ Administrator
S ARBNIBIEED

Senior Associate

BB 12 EM

Associate

AR/ BHARITHAR
Legal Manager/ Senior Paralegal
EEENIE/ TTHAR

Legal Executive/ Paralegal
SHREERE

Senior Legal Secretary

EERE

Legal Secretary

PBFE (F)
Experience
(In Years)

IREFZK

Qualification

B4-ay
Bl b Lo+
Bachelor or above
Bk 515
Bachelor or above
Byl b -
Bachelor or above

FRFATIABEESR 8-15
Chartered Governance Professional
B ATRIBEEEBK 5-10
Chartered Governance Professional
B4k 0-5
Bachelor or above
REBEERE
PCLL 3PQE - 8PQE
RBEERE
PCLL NQ - 2PQE
B4gll E 5-10
Bachelor or above
B4mllE 0-3
Bachelor or above
R BT 8+
Diploma / Bachelor

ey Bl

X,E:E—:F:t 5_10

Diploma / Bachelor

Rk (B%)

Adecco

Monthly Salary in HKS

BEHA

min.

80,000

40,000

25,000

40,000

30,000

18,000

100,000

50,000

35,000

20,000

35,000

28,000

=] = =k =AY
B 1 R
max.

150,000
80,000
45,000
80,000
50,000
30,000

180,000

120,000
80,000
45,000
50,000

38,000
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%1# Legal

Message from
Managing Director

APAC Labor Market

Rk (B%)

== =2
Salary and Work Trend B {51 (&EEEk éﬁﬁﬁfﬁﬁ (%) Monthly Salary in HKS
S It ond 5 5 Xperience = 4 =s = = s
HIVEy rest Job Position Qualification I PY RIEFE | s
(In Years) min. max.
Salary Guide
IS A B al e
Accounting & Finance ) '"&'£1$*M = j(.'mqu_:t 1-5 20,000 28,000
Junior Legal Secretary Diploma / Bachelor
Construction & = 2 m=x N
€ngineering AR [ BREE VIR . 1-10 18,000 30,000
Legal / Court Clerk Matriculation / Diploma ’ '
Corporate Support
Customer Service
Education £ %12 B8R In House Counsel
Information ERSEREE pEmmnE
. 2. 10 SRR = +
Technology Head of Legal/ General Counsel PCLL 15 150,000 200000
Legal =Y 3L g
=1 wiX /. 1$EEFEE ;ﬁ%%%ﬂﬂs
Life Science & Senior Legal Counsel PCLL 10-15 100,000 150,000
Ph tical N N e s
SIMACEEREs iR RER EPERERE 5o 70,000 90,000
Marketing Legal Counsel PCLL ’ ’
Retail B3 AR R EBEREE 5.5 50.000 60.000
Sa Associate Legal Counsel PCLL ' ’
Supply Chain, Logistics RS SLANLLE 10-15 45,000 70,000
& Engineering Legal Manager/ Contracts Manager Bachelor or above
ARIEIE T 10-15 40,000 70,000
Compliance Manager Bachelor or above ’ ’
SHRERITHRAR Byt 6-9 35.000 45.000
Senior Paralegal Bachelor or above ’ ’
ERITHAER Byt 55 o 608 5= G0
Paralegal Bachelor or above ' '
31 B4
ERBNE Bk 0-2 20000 25000

Legal Assistant/ Officer

Bachelor or above

adecco.comhk | 47
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%1# Legal

Ll

Job Position

ASWE
Named Company Secretary
NEEHRWELIE

Senior Company Secretarial Manager/
Deputy Company Secretary
NEWELE

Company Secretarial Manager
ANEERWEEE/ BB EEE
Senior Company Secretarial Officer/
Assistant Company Secretarial Manager

ATWEBE/ E£E

Company Secretarial Assistant/ Officer

PBFE (F)
Experience
(In Years)

IREFZK

Qualification

B AEREEREER

Chartered Governance Professional Lk

B AT AEEEA Lo-12

Chartered Governance Professional
SHATREEEERS 510

Chartered Governance Professional
BHEFASRIBEEES R 6-8

Chartered Governance Professional

B4-ay

Bl b e

Bachelor or above

Adecco

Rk (B%)
Monthly Salary in HKS

REHFE | oS
min. max.

80,000 120,000
60,000 80,000
50,000 60,000
40,000 50,000
25,000 35,000
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Hong Kong Salary Guide 2024 Adecco

— AT EX shbslle o . . .
S EBE I ZE ife Science & Pharmaceutical

Message from
Managing Director

APAC Labor Market

Rk (B%)
Monthly Salary in HKS

== =
Salary and Work Trend ﬂ%{q:%ﬁz Fﬁﬁ‘ﬁfﬁﬁ (ﬂi)
Survey result . . . Experience T T
Job Position Qualification (In Years) RIEFE | s
min. max.
Salary Guide
: : HEIRMRE Bl b
+
Accounting & Finance Head of Sales Bachelor or above 10 55,000 100,000
Construction & - 8
e MR Bl
E IS g

AOINEERng Head of BU Bachelor or above 10+ 205000 SOR00
C te S t _

S Up-por 5 B R o 5-10 40,000 60,000
Customer Service Marketing Manager Bachelor or above ' '
€ducation o e 4RI B4

2]1] [o==3 =
10+ 40,000 70,000
Information Brand Manager Bachelor or above
Technology e 20 4 T B4l b
RIAT T =
Legal BU Manager Bachelor or above 5+ 50.000 20,000
Life Science & ﬁ%%gﬂgﬁﬂ B F
Pharmaceutical Sales Manager Bachelor or above el SO 60.000
Marketing EmabasIE Btk
Retail Product Manager Bachelor or above 5-10 40.000 70,000
Sales EFEE BLabliL 5+ 35,000 45,000
A - Account Manager Bachelor or above ’ ’
Supply Chain, Logistics N - .
& Engineering EmiEE B E 5.4 55 000 35000
Product Specialist Bachelor or above ’ '
NR= v =] B4-ai ],
SHERES SE=hiE 2-4 20,000 35,000
Sales Specialist Bachelor or above
{ W lEﬁ S £} atr |
HER R B - 1-3 18,000 25,000

Sales Executive/ Representative

Bachelor or above

adecco.com.hk |
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3% =8 Marketing

Adecco

Message from

Managing Director
APAC Labor Market

Salary and Work Trend
Survey result

Salary Guide

Accounting & Finance

Construction &

Ll

Job Position

B S Advertising

— B#: (8%)
PImEFE (F) Monthly Salary in HKS

IRk
Qualification

(In Years) .
min. max.

struct 2= 4 BE B4
€ngineering Eu’%"%'.“‘m . Bl E 8+ 55,000 80,000
c s Creative Director Bachelor or above
orporate Support i .
. REMRE AREFEE Bl b 10+ 40,000 80,000
Customer Service Account Director Bachelor or above ' '
€ducation & 4T Pl Ba4-ay |
EHERIE/ BERPEK Bt 4+ 30,000 45,000
Information Account Manager Bachelor or above
Technology A=in = Ba4-ay |
BSRMER T 4+ 20,000 30,000
Legal Media Buyer Bachelor or above
Life Science & %}%EUIE/ EFERIE B4k
Pharmaceutical Assistant Account Manager Bachelor or above 3* 20,000 30,000
Marketin AL B4t
9 PEREE Bl 2-4 20,000 30,000
Retail Graphic Designer Bachelor or above
S REER/ EFER e e 1-2 18,000 25,000
: . Account Executive Bachelor or above ’ ’
Supply Chain, Logistics 7 - B4
& Engineering %f’ﬁ%ﬁ . =L3 2.4 15,000 20,000
Production Executive Bachelor or above
B4-ay)
VIR FERRETED BrablE 1-2 15,000 18,000
Junior Graphic Designer Bachelor or above
i B4-ay)
ZAEBNE T 1-2 15,000 18,000

Production Assistant

Bachelor or above

adecco.com.hk |

€ i =1 T4 ST
xperience BIREET |BEEHE
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=== {8 XX

M &= #H Marketing
e R#r (B%)

B BHER i E 6D

Adecco

Message from
Managing Director

APAC Labor Market

Salary and Work Trend
Survey result

€ =1 == B =i
xperience BIREET |BEEHE

Job Position (In Years) .
min. max.

Qualification

Salary Guide

Accounting & Finance

Construction &

% E8H Marketing

o 5 = H A B2 By F BEEEELIBUEES
€Engineerin s S A = -
. o gS Head of Marketing Bachelor or above; Prefer MBA 10+ 60.000 150000
orporate Su ort _ o
i i 3% & i AKIE Bt 8+ 35,000 65,000
Clistomer service Marketing Manager Bachelor or above ' '
€ducation =z 0O EX \
EmminEifgE Bk )
Information Product Marketing Manager Bachelor or above 35 30,000 20000
Technology THiS & sy EI e Bk
[=poz)::| =
Legal Assistant Marketing Manager Bachelor or above o+ 28000 20000
Life Science & ?ig¥?ﬁ'§lé]£«( B4l E
Pharmaceutical Community/ Social Media Manager Bachelor or above 4 25000 30000
Morketing = Hl_'ﬁjﬁﬁféAE g'i:tﬁmz)(i 2_3 25 OOO 28 OOO
Retail Senlor Marketing Executive Bachelor or above ’ ’
Sales ERETISEHAR Bt i
A - Database Marketing/ CRM Bachelor or above 2-3 25000 30000
Supply Chain, Logistics At | e 5
& Engineering HEHTHAE Bk ot 18.000 22000
Community/ Social Media Executive Bachelor or above ’ '
MIETISEHAR Bt 2-3 20,000 25,000
Internet Marketing Executive Bachelor or above ' '
mEMISEHAR R 2-3 20,000 25,000
Event Marketing Executive Bachelor or above ’ '
TiSEHAR T 1-2 20,000 25,000
Marketing Executive Bachelor or above ' '
Sk ow I oo = B4
S EHRRER BLEhlL 0-2 15,000 25,000

Market Researcher

Bachelor or above

adecco.com.hk |
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Ll

Job Position

iz E BN E
Marketing Assistant
BRETHE

Telemarketer

/A8 Public Relations
ETHEFLIE

Corporate Communication Manager
/\Eﬁz«(

PR Manager

NS

PR Specialist

AEAEER/ AR
PR Officer/ Representative

N EABNIE
PR Assistant

3% =8 Marketing

Adecco

Rk (B%)

FRREFE (F) Monthly Salary in HKS

IREFZK

Qualification

Experience
(In Years)

min. max.

B-ay

B+t 0-2 15,000 18,000
Bachelor or above

B4-ay

B4t <1 13,000 30,000
Bachelor or above

B4-ay

Broudt 5-10 35,000 65,000
Bachelor or above

B4-ay )

Bl b 5+ 35,000 60,000
Bachelor or above

B4-ay)

Bl 3-5 20,000 30,000
Bachelor or above

B4-ay )

B E 3-5 16,000 25,000
Bachelor or above

B4

Bk 1-2 15,000 18,000

Bachelor or above

adecco.com.hk |

REHE |HSHE
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Ll

Job Position

EFEE €-commerce

BT aMEs

€-commerce Director

EFHEMIBIER &K

€-commerce & Digital Project Manager
EFHEESKHE

€-commerce Operation Manager

EFHEHELE

€-commerce Sales & Partnership Manager

ETHEE=EEER

€-Commerce Operation Specialist

UX/ UIzZ&tEm
UX/ Ul Designer

fmig/ XEEE
Online Editorial & Copyuwriting Specialist

FEAER

Data Analytics Specialist/ Business Analyst

3% =8 Marketing

Adecco

Rk (B%)
Monthly Salary in HKS
REHE |HSHE

min. max.

SR FRREE (F)

Qualification

Experience
(In Years)

B4-ay

B+t 10+ 70,000 120,000
Bachelor or above

B4-ay

Bl b 7+ 40,000 60,000
Bachelor or above

B4-ay)

Bl b 7+ 40,000 60,000
Bachelor or above

B4-ay)

Bl b 7+ 40,000 60,000
Bachelor or above

B4y

B4l E o+ 20,000 30,000
Bachelor or above

B4-ay

Bk 1-4 20,000 30,000
Bachelor or above

B4-ay

Bk 1-4 20,000 30,000
Bachelor or above

B4-ay

Bk 1-4 20,000 35,000

Bachelor or above
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Z £ Retail

Ll

Job Position

oA B A TR

Brand Manager

DEEELE

Retail Operations Manager
JEE A

Shop/Store Manager
EiEREE

Assistant Operations Manager
BRI

Counter Manager

[E&
Shop/Store Supervisor

mhEEE

Brand Executive

FImHER

Sales Representative

EBEM
Beauty Advisor

MIEEEE
Streaming Host/KOL

PBFE (F)
Experience
(In Years)

IREFZK

Qualification

B4-s7 ]
Bay b Los
Bachelor or above
BE4-ay]
Bra b Lor
Bachelor or above
RS o
College or above
E=¢ SEb)
WAL L pes
College or above
Al b "
High school or above
Bl E »
High school or above
SR E

1-2
College or above
S E 1-2
High school or above
SEllE 1-2
High school or above
SEEAY 0-1

High school or above

Rk (B%)

Adecco

Monthly Salary in HKS

BEHA

min.

40,000

40,000

30,000

25,000

25,000

20,000

18,000

10,000

10,000

20,000

=] = =k =AY
B 1 R
max.

80,000
80,000
60,000
40,000
40,000
30,000
28,000
23,000
18,000

30,000
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=
ﬁé = Sales

Ll

Job Position

= I B
HEFSHEES
Head of Sales

EESLE

Area Sales Manager

R/ HEBRELE

Sales/Channel Sales Area Manager

B

Sales Manager

EIRRERE

Business Development Manager

RAE/ EEEPFEBEE

Strategic/Major Account Manager
FH5RIE

Assistant Sales Manager

EHETE

Sales Supervisor

Adecco

— B#: (8%)
BHER PImEFE (F) Monthly Salary in HKS

€ i =1 T4 ST
xperience BIREET |BEEHE

Qualification (In Years) .
min. max.

Bt  EEEETBUEERST

Bachelor or above; Prefer MBA 10+ 60,000 150,000
B4-gp |

B4 E 10+ 50,000 80,000
Bachelor or above

B4-ay )

BAslit 8+ 40,000 60,000
Bachelor or above

B4-ah|

Bl 5-8 35,000 55,000
Bachelor or above

B4-ay))

Bt 5+ 35,000 60,000
Bachelor or above

B4-ay

Btk 5+ 45,000 60,000
Bachelor or above

B4-ay )

B+t 3-5 30,000 35,000
Bachelor or above

SR L 5+ 25,000 30,000

College or above

adecco.com.hk | 59



Hong Kong Salary Guide 2024 Adecco
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Message from
Managing Director

APAC Labor Market

Rk (B%)

== =2
Salary and Work Trend B {51 (&EEEk Eﬁﬁﬁﬂzﬁ (%) Monthly Salary in HKS
S It ond 5 5 Xperience = 4 =s = = s
urvey resu Job Position ualification 5 R(E#HE A
(In Years) min U
Salary Guide
- HREBES ER L ]
Accounting & Finance Senior Sales Executive College or above 2-4 18,000 25,000
Construction & : = A5G [
Engineering REER . SHRE 1-2 15,000 22,000
Sales Executive/Representantive College or above
Corporate Support 2 a4 B = N
Customer Service %?’J H’I‘ =] EE ] %ﬂ:zl’/{t 3+ 18,000 25’000
Sales Co-coordinator College or above
Education £ ¥ A&
| REBEE WaaLLE 1-2 15,000 18,000
nermaieon Sales Assistant College or above
Technology RHAS L= <1 5000 15,000
Legal Promoter High school & Above ’ ’
Life Science & ERETHAER B9l E
Pharmaceutical Telemarketer High school & Above <1 sieie lzbeo

Marketing
Retall

Sales

Supply Chain, Logistics
& Engineering

adecco.com.hk | 60
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HFESERlT Supply Chain,

Ll

Job Position

#%#& Merchandising
REARIE

Procurement/ Merchandising/
Purchasing Manager

EXRBEE

Procurement/ Merchandising/
Purchasing Supervisor

RBEEE

Sourcing/ Procurement/ Merchandising/
Purchasing Specialist

REXE

Sourcing/ Procurement/ Merchandising/
Purchasing Officer

mEEE Quality Control

an AR TE

Quality Control Manager
an B &l

Assistant QC Manager
mEZEE

Quality Control Specialist

Adecco

Rk (B%)
Monthly Salary in HKS
RE#A

min. max.

PBFE (F)
Experience
(In Years)

IREFZK

Qualification

(=p 7 b
ABRR/ 3R 8-10+ 40,000 50,000
Degree/ Diploma

BH =S b =]
ABR/ 3R 6-8 32,000 35,000
Degree/ Diploma

HER Vs
kw[‘n&/?(,m 3-6 20,000 30,000
Degree/ Diploma
AERR/E 1-3 15,000 22,000
Degree/ Diploma

=i =
waxli,.‘.\ 10+ 35,000 40,000
Degree/ Diploma

EpE /3R
kwllnﬁlé‘ln» 5-8 28,000 32,000
Degree/ Diploma

PR /3R
REBAR/E 3-5 22,000 25,000
Degree/ Diploma

adecco.com.hk |

Logistics & Engineering
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HFESERlT Supply Chain,

Ll

Job Position

{1 FE#R Supply Chain

HERAEIE
Supply Chain Manager

HERES
Supply Chain Specialist

HEHESTE
Supply Chain Analyst

HESFRE BKRREAE
Supply Chain Planner/ Demand Planner

BN IE
Supply Chain Coordinator

L= S

HIEfVE Freight Forwarding

BEENBHELE
Freight Forwarding Sales Manager

BEREERPABE

Freight Forwarding Account Executive
BEEEREER

Freight Forwarding Customer Service Officer

BEZEE

Freight Forwarder Operation Coordinator

Adecco

Rk (B%)

FRREFE (F) Monthly Salary in HKS

IREFZK

Qualification

Experience
(In Years)

RERR/®
Degree/ Diploma
AEEAR/ B
Degree/ Diploma
AEBR/ B
Degree/ Diploma

RERR/R
Degree/ Diploma
RERR/R
Degree/ Diploma

8-10+ 40,000 50,000

5-8+ 23,000 28,000

5+ 25,000 30,000

3-6 25,000 30,000

2-5 18,000 22,000

RERR/E
Degree/ Diploma
RERE/ R
Degree/ Diploma
RERE/ R
Degree/ Diploma
RERE/ R
Degree/ Diploma

8+ 30,000 60,000
4-7 19,000 30,000
3-5 15,000 19,000

1-3 14,000 18,000

adecco.com.hk |

Logistics & Engineering

REHFE | oS
min. max.
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Adecco

{HFEHER Il Supply Chain, Logistics & Engineering

Ll

Job Position

iEE/ ¥R Shipping/ Logistics
BIR/ WMimaEE
Shipping / Logistics Manager

AeFsEE
Logistics/ Shipping Supervisor

Mo E
Logistics Analyst
MR AE
Logistics Officer
¥ AE
Shipping Officer
SHEEBNIE

Sales Coordinator

B # Warehouse

[ e Y S

Distribution Center Manager
Bk

Warehouse Manager
EREE

Warehouse Supervisor

EffEE

Warehouse Coordinator

— N B (B)
. AR ()

. . E i = + = = = 2+ =4
Qualification (I:(]pYeer;r;)ce RIEFE | s
min. max.

(=¥ ¥ b
ABRR/ 3R 8+ 32,000 40,000
Degree/ Diploma

BH =S b =]
ABR/ 3R 5-8 28,000 32,000
Degree/ Diploma

HER Vs
7(4‘::&/}‘(5 3-6 23,000 28,000
Degree/ Diploma
AEBRR/R 2-4 18,000 25,000
Degree/ Diploma

HER/UE
kwria.—.&/}‘c,m 2-4 16,000 23,000
Degree/ Diploma
AERR/ R 2-4 15,000 18,000
Degree/ Diploma

i) o b o]
AREBRR/R 8+ 36,000 45,000+
Degree/ Diploma

HER Vs
7@:!&&/?{5 6-8 25,000 36,000+
Degree/ Diploma
3‘(5 3-5 18,000 24,000
Diploma
3(5 1-3 13,000 17,000
Diploma
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Message from
Managing Director

APAC Labor Market

— B#: (8%)
PImEFE (F) Monthly Salary in HKS

Salary and Work Trend IR 431 B35 !
s It . . . Experience = o = = 2o
HIVEY eS8 Job Position Qualification (Ianeors) RIEFE | s
min. max.
Salary Guide
Accounting & Finance ﬁgﬂg/ﬁﬁﬁg Energy
Construction & FIEEE/EKE BFIRE #WIE oXEEEEL
. +
Engineering Country Sales Head/General Manager BS/MS/PhD - €€, ME, MBA 15 70,000 140.000
SO EPpEE O R T BFIR  @HIBNLATE
Customer Service HEMERRBEE BS/MS/PhD - EE, ME, 10+ 54,500 94,500
Power Plant Project Manager y . .
g . Civil Engineering
ucation
Information
Technology LEDZEZE LED Supplier
Legal
e B A 5% T 1260 HRLE  BY L& 5+ 22,000 30,000
Life Science & LED Supplier Development Engineer ME,E€E ' '
Pharmaceutical (e S TAS B T - EFT2
~isEonHE M=
i . . . +
Marketing LED Supplier Quality Engineer ME €€ > — 204000
Retal 11l 32 18 T 1260 WYL THIRE - 16,000 27000
Sales LED Field Application Engineer €E, Industrial Engineering ' '
Supply Chain, Logistics %?%Ifiﬁﬂi EFTRE -TITXEIE
& Engineering LED Sales Engineer €€, Industrial Engineering 5t 15009 copoe
il 7 £ 45 38 WmIE - - EFIRE
+
LED Technical Sales Manager ME,e€ 8 32,000 >4.000
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Salary Guide

Accounting & Finance

Construction &
Engineering

Corporate Support
Customer Service
€ducation

Information
Technology

Legal

Life Science &
Pharmaceutical

Marketing
Retail
Sales

Supply Chain, Logistics
& Engineering

Hong Kong Salary Guide 2024

Ll

Job Position

TFT-LCD &%

L:vmm
Head of Production

TSRS ERARES
Head of Sales

I e Ep4E BS
Head of R&D

EF/HERER
IREBERAEES

Head of Procurement

O
[=]s /=) g n'll.‘.\

Head of Quolitg

HESRE
Semiconductor Equipment Sales Head

REBEER
19 2675 TR0/ 15 4502

Regional Sales Engineer/Manager

EF5TIZEM

Local Sales Engineer

&R T2

Application Engineer

Adecco

{HFEHER Il Supply Chain, Logistics & Engineering

R#r (%)

FRREFE (F) Monthly Salary in HKS

IREFZK

Qualification

Experience
(In Years)

BFIRE THETE - #mIE

BS/MS/PhD - €€, IE, ME 8+ 44,000 66,100
EFIRE -TX£TE- #EIE

BS/MS/PhD - €€, IE, ME 8+ 52,000 80,000
EFTRE THIRE #mIE

BS/MS/PhD - €€, I€, ME 8+ 55,000 88,000
EFIR -TE£IRE- HEIRE

BS/MS/PhD - €€, I€, ME 8+ 39,000 77,000
EFIR -TE£IRE - HEIRE

BS/MS/PhD - €€, IE, ME 8+ 39,000 77,000
EFIR TXETIRE #mIE-

EERELT 10+ 42,000 60,000
€€, IE, ME, MBA

EFIR -TEIRE- HEIRE

BS/MS/PhD - €€, I€, ME 3+ 35,000 60,000
BPLHE - @I

BS/MS.EE. ME 3+ 22,000 28,000
EFIE - -mIE

BS/MS.EE, ME 3+ 20,000 25,000
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Ll

Job Position

HEN{EEZ Automation Field
B

Business Manager

5 126D

Sales Engineer

R
Head of Process Optimization

&R T26m

Application Engineer

F43E2E Industrial Manufacturing
R/ #BEE

General Manager

RIETIZARPIEIEFEE

Production Engineering Management Level
mEBPIEIEFEE

Quality Control Management Level
FISEIFE RS fE

Manufacturing Management Level

Adecco

{HFEHER Il Supply Chain, Logistics & Engineering

Rk (B%)
Monthly Salary in HKS

REHFE | oS
min. max.

SR FRREE (F)

Qualification

Experience
(In Years)

EFIRE - IxTE - bXEHEEL

€E, Industrial Engineering, MBA 8+ 37.000 >0.000
EFIE -THIE #HIRE

BO/NS. €€ 16 3+ 21,000 26,000
BEXITE - -IxTE - #mIRE

BS/MS, E€ IEME 8+ 31,500 37,000
BETIRE - HWIE

BS/NS.CE M 3+ 21,000 26,000
TEMHEMAR R 8+ 50,000 70,000
€Engineering Related

TR R 7+ 32,000 45,000
€Engineering Related

I&*ﬂﬁﬁ_ﬂﬁ 7+ 32,000 45,000
Engineering Related

THEMEEAR % 7+ 30,000 45,000

Engineering Related
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HFESERlT Supply Chain,

Ll

Job Position

{EZ2FEF Chemical Application

SlteE/FREE
MCS Manager/Project Manager

EmE

Product Manager

FI R

Vice President of Sales

FEIFILIR /73R

Sales Manager/Director

Adecco

R#r (%)

FRREFE (F) Monthly Salary in HKS

Experience
(In Years)

IRk
Qualification
min. max.

BFITE #WIE oXEEBEL
ME €€, BS/MS/Ph.D

{E2 - (EBTREMMRIRE
Chemistry/Chemical Engineering 7+ 35,000 50,000
and Material Science

{E8 - (EEBTREMMRIRE
Chemistry/Chemical Engineering 15+ 60,000 80,000
and Material Science

{E8 - (EETREMMRIRIE
Chemistry/Chemical Engineering 5+ 25,000 50,000
and Material Science

7+ 30,000 45,000

HEANTFHREEEE Smart Handheld Device Solution

EmiTHEIE/ B8
Product Marketing Manager/Director

FISERIE/RE

Sales Monoger/Director

BERTIZED

Team Lead/Sr. Engineer

HEREKHE

Program/Project Manager

BFIRE+EEEMEEL
€EE+MBA

BEFIE - ERBE - - ERIE
€€, Computer Science, Computer 8+ 45,000 80,000
Engineer

BEFIE - ElRBE - - ERIE

€€, Computer Science, Computer 5+ 50,000 60,000
Engineer

BPIE  BHHS  BHIR

€€, Computer Science, Computer 3+ 35,000 55,000
Engineer
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Adecco

{HFEHER Il Supply Chain, Logistics & Engineering

Ll

Job Position

IC
ERAREA/MBEHE

Business Unit Head/ General Manager

BEIRRETEE
Sr. Design Manager

EE:NI‘.\M
Components Operation VP or Director

IR/ BE
Components Sales Manger/Director/VP

BERRBEE
Components Sr. Procurement Manager

BRI II26M/ &8

Sr. Components Sourcing Engineering Manager

EXRERAIZA
Sr. Components FAE

&R 26

Components Application Engineer

PBFE (F)
Experience
(In Years)

IRk
Qualification
min. max.

BFIRE - bEEREL

€€, MBA

BFIRE Y38 B2 - MRRE -
T#TE

E€E, Physics, Chemical, Material
Science, I€

BFIRE #mIE ITHIE
EE, ME, |E

BEFTE - TEMEERZ

€E or Engineering Related
E7TE - TEEFNE

€€ or Engineering Related
EFTE - TEHEARNZR

€E or Engineering Related
BFIR - BIRE IR
€€, Computer Science, Computer 1+
Engineer

EFTE - ERENE - -BEIRE

€€, Computer Science, Computer 1+
Engineer

12+ 50,000 70,000

12+ 50,000 55,000

10+ 44,000 66,000

5+ 28,000 66,000
7+ 33,000 44,000

5+ 28,000 33,000

17,000 28,000

12,000 17,000

adecco.com.hk |

Rk (B%)
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Adecco

{HFEHER Il Supply Chain, Logistics & Engineering

Ll

Job Position

BEiRRET TIZ6M
Sr. Designer

FEERETIZAM

Manufacturing Process Engineer

RE/mETEZE
Process Quality Engineer

— B#: (8%)
BHER PImEFE (F) Monthly Salary in HKS

REHFE | oS
min. max.

Experience
(In Years)

Qualification

BFIRE - ¥3E B2 - MiBE .
TETE

€€, Physics, Chemical, Material
Science, I€

BFIRE - ¥IE B2 - MRRE -
T#TE

€E, Physics, Chemical, Material
Science, I€

BXTE - Y3868 RNE -
TETHE

EE, Physics, Chemical, Material
Science, I€

3+ 40,000 45,000

3+ 18,000 26,000

3+ 31,500 55,000
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